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Introduction

The purpose of this Life Notebook is to provide teachers with an opportunity to
reflect on some areas of their professional and personal life and help them identify
their strengths and challenges.

As a teacher it is important to like yourself if in fact you are going to have positive
relationships with your students and other staff members. It’s necessary to get
along with administration, avoid spreading rumors and gossip, problem solve, learn
to forgive and above all take care of yourself.

Teaching is a demanding position and teachers who enjoy their profession are not
only successful professionally but personally as well. This reflective life notebook
will provide you with the necessary information that you need to move forward
and not only help your students achieve success but will put you in a position to
provide a positive school climate and to grow as an individual.

Be honest with yourself, some of these questions are tough. Ask yourself if you
want temporary relief or permanent help as you wander down the road of change.



Answer the following questions as honestly as you can and reflect on what you see as your
strengths and challenges and make a plan to address any areas where you believe you need
to make improvements. Be practical and at times courageous.

Category One — Self Confidence
Question One

How do | feel about myself and how do | feel about the teaching profession?













Question Two

Do | have the confidence that | can motivate my students each day?
















Question Three

Have | set goals for my life and my career or am | satisfied
by just having a job?
















Category Two - Responsibility
Question One

Have | been responsible in my role as a teacher?
















Question Two

Do | look for excuses as to why my students are having
academic or behavioral problems?
















Question Three

Do | often give up or blame others for my student’s failures?
















Category Three — Authority
Question One

Do | react or respond to the principal or vice principal of the school?



















Question Two

Do | do what | am told for the good of the school,
or do | do what | want to do regardless of any consequence?
















Question Three

Do | view my boss as incompetent and blame him/her for all the problems in
the school?
















Category Four — Problem Solving
Question One

Do | see problems as opportunities or look to others to solve the problem?
















Question Two

Do | willingly volunteer for jobs to help solve the problems in the school or do
believe that it is not my iob?
















Category Five — Self Control
Question

Do | have anger issues and try and control others such as students, other
teachers or even administration with the use of intimidation and fear?
















Category Six — Forgiveness
Question One

Do | hold grudges and have problems forgiving others?
















Question Two

Do | have the ability to realize when | have been wrong and ask students,
other teachers, or administration for forgiveness?













Category Seven — Self Care
Question

Do | have a plan for taking care of myself physically, mentally, emotionally, and
spiritually?
















Other Questions | Might Want To Consider
Question One

Do | like my students or do | often say “I like you but don’t like Your behavior
















Do | know how to practice empathic listening?
Or do | listen to respond not to understand
















Do | know how to cooperate even though | might disagree?
















Can | disagree with the right attitude, or
do I disrespect others during a conversation?
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